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1. Reason for Policy
This policy for fellow clinical and educational work hours will provide the department with

ACGME established requirements for scheduling and guidelines to follow to ensure proper
adherence and compliance.

This policy will apply to the Rheumatology Fellowship Program at Jersey City Medical Center 

under the guidance and sponsorship of Rutgers Health. 

Introduction 

The Rheumatology Fellowship's program's work hours policy applies to all fellows and 

complements at every institution at which they are appointed/scheduled to work by the program. 

These procedures have been developed to monitor resident work hours for compliance with the 

ACGME Institutional and Common Program Requirements. 

Definitions 

Work hours: defined by the ACGME and by this policy as all clinical and academic activities 

related to the residency or fellowship program; that is, patient care (both inpatient and outpatient), 

administrative duties related to patient care, the provision for transfer of patient care, time spent 

in-house during call activities, all moonlighting activities, research activities, and scheduled 

academic activities such as conferences. Work hours do not include reading, studying, and 

preparation time spent away from the work site. 

In-house call: defined by the ACGME and by this policy as those work hours beyond the normal 

workday when residents are required to be immediately available in the assigned institution. 

At-home call (pager call): is defined by the ACGME and by this policy as call taken from 

outside the assigned institution. 

Moonlighting: is defined by the ACGME and by this policy as voluntary, compensated, 

medically related work performed outside the duties of the resident's training program. 

Moonlighting includes work at RWJBH affiliated institutions (internal moonlighting) and 

outside the institution ( external moonlighting). 








